
 

 

LEADERSHIP REFERRAL SERVICES 
Cumberland Presbyterian Church 

8207 Traditional Place 
Cordova, Tennessee 38016 

CHURCH INFORMATION FORM 
 

PART I—CHURCH/COMMUNITY PROFILE 
 

Date Forms Completed: October 17, 2022 
A. THE CHURCH 
Dyer First Cumberland Presbyterian:       Church Number: 9409 
256 East College St.  P.O. Box 181 
Dyer, TN  38330 
 
Year Organized: May 20, 1848       Phone Number:  731.692.2594 
Presbytery:  West Tennessee 
 
Attendance/Services 
Average weekly attendance for AM Worship: 50 
Church School:  30 
Other regular services:  Youth 
 
Church School 
Grades/Ages:  Nursery through College and two Adult Classes 
 
Enrollment:  45 
 
Resources/Curriculum Used:  Varied 
 
Financial Statement for the last complete fiscal year (2021): 
Income from:       Expenses:   
Pledges:        Operating Expenses:  $97,370.00 
Offerings/Gifts:  $146,158.00      Debt Payment: 
Other:  $398.00        Benevolences (OUO, 
Total Income:  $146,556.00      Presbytery, Synod, 
         Second Mile):  $14,616.00; $8,038.00 
         Other: 
         Total Expenses:  $120,024.00 
 
Approved Budget for the Current Fiscal Year:  $144,450.00 
 
Current Active Membership:  75 
Active Membership 5 years ago:  95 
 
Organizations in the church (CPW, Youth, etc.):   Youth, Women’s Fellowship 
 
B. THE COMMUNITY 
Total population of the city, town, or rural area in which the church is located:  2,400 
 
This church serves a community or neighborhood that encompasses an area within how many miles of the church?   
 20 miles 
 
Indicate the kind of service area by checking any of the following that apply. 
Inner City  Urban (Downtown)   Urban (Residential)  Suburban  X Town 
X Rural   College   Retirement  Recreational/Resort  X Agricultural 
 
The city/town/rural area in which the church is located is (check one): 
Growing  Declining  X Static 
 



 

 

The immediate community/neighborhood/parish served by the church is (check one): 
Growing  Declining  X Static 

PART II—POSITION DESCRIPTION 
A. Title of Position:  Pastor 
 
B. Purpose/Responsibilities/Working Relationships: 
 
C. List all other full or part-time staff: 
 Brittney Thompson, Secretary, PT 
 
D. Date position became, or will become, vacant:  October 2021 
By whom was the position last filled?  Rev. Tony Smith 
Current address and telephone:  Newbern, TN 38059 
 
E. Is this a full-time position?  Yes 
If not, how much time will be required per week/month? What other employment opportunities exist for a person 
filling this position? 
 
F. Compensation 
1. Salary:   
 a. Minimum annual cash salary: $35,000.00 
 b. Manse? 
     If no, manse allowance: yes 
 c. Utility allowance: yes 
 
2. Benefits 
 a. Church’s contribution to minister’s retirement fund: 
 b. Health Insurance: 
 c. Other benefits (explain): 
 
3. Total compensation:  maximum $55,000.00 
 
G. Professional Expense Reimbursements and Allowances 
1. Automobile Expense: 
2. Expenses to General Assembly/Conferences: 
3. Continuing Education 
4. Other expenses (explain): 
Total Professional Expense Reimbursement or Allowances:  Negotiable 
 
H. Other Considerations:  Negotiable 
Length of vacation: 
Amount of time allowed for preaching missions/revivals/continuing education/conferences, etc.: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

 
 
 
 

PART III—SKILLS, INTERESTS, AND EXPERIENCE INVENTORY 
 

A. PASTORAL SKILLS. It is assumed all skills listed below are used by every pastor. However, each person has 
certain special gifts and particular interests. The ministry of this position in our congregation would be most satisfying 
if pastoral activities are emphasized as follows: (When your selections are completed, you should have ONLY EIGHT 
items circled “1" (highest emphasis) with remaining activities circled either 2, 3, or 4). Please use black ink. 
 
        HIGH                  LOW 
Evangelism (Relating the gospel to people outside 
the church and enabling the laity to bear personal 
witness.)        1         2      3         4 
Personal and Spiritual Development (Providing 
resources and guidance for individuals in their 
devotional life and for prayer groups, retreats, and 
other small group experiences.)     1         2      3         4 
 
Leading Worship (Planning and conducting worship 
services.        1         2      3         4 
 
Preaching (Communicating the gospel through sermons 
and relating it to life.)      1         2      3         4 
 
Administration (Managing the affairs of the congregation 
and its organizatioins      1         2      3         4 
 
Program Development (Establishing goals and organizing 
to create and implement programs in church and community.)  1         2      3         4 
 
Stewardship (Leading in the development and use of individual 
and congregational resources.)     1         2      3         4 
 
Counseling (In a formal setting, assisting people who face 
problems or decisions.)      1         2      3         4 
 
Visiting Homes (Calling in homes on a regular basis)   1         2      3         4 
 
Crisis Visiting (Serving people in the midst of crises, e.g., 
illness, death, trauma...)      1         2      3         4 
 
Community Leadership (Organizing to meet needs such 
as drug problems, schools, fair housing, etc.)    1         2      3         4 
   
Inter-Church Cooperation (Working in interdenominational 
programs or activities.)      1         2      3         4 
 
Denominational Service (Serving in the work and on the 
committees of the church outside the local congregation.)  1         2      3         4 
 
Christian Education (Leading the congregation in its 
ministry of Christian education.     1         2      3         4 
 
Youth Ministry (Developing and leading a program of 
education with youth.)      1         2      3         4 
 



 

 

Music and the Arts (Using the arts as a resource in 
worship and ministry.)      1         2      3         4 
 
Recreation (Leading the congregation in a creative use 
of leisure time.)       1         2      3         4 

 
PART IV—NARRATIVE INFORMATION 

 
 
A. THE CHURCH AND COMMUNITY 
 
 1.The Church 
 
The Dyer Cumberland Presbyterian Church is made up of a diverse group of people who care for the spiritual and 
physical needs of not only its congregation but also its community.  Teamwork and volunteering spirit is prevalent 
among the members.  We use that spirit to serve Jesus and others in outreach.  The membership is made up of people 
of all ages.  Our members come from a variety of backgrounds and professions.  The Dyer Cumberland Presbyterian 
Church has a growing number of young families with children.  The church building itself is a three-story brick building 
with a cathedral appearance.  It features rose stain glass windows and gothic arch stain glass windows.  Church building 
features a basement that has a full kitchen and large fellowship hall that serves as the gathering place of the building 
or community.  The church building is situated on a 5-acre plot of land with large open space used for soccer fields and 
recreational activities.  On our grounds, there is a playground and soccer field.  The Dyer Cumberland Presbyterian 
Church sponsors and hosts several community events.  We have sponsored the Dyer Cub Scouts for over 30 years 
who use our facility as well.  
 
 
 2. The Community 
 
Dyer is a friendly community with approximately 2400 residents.  Previously, several factories were in the community, 
and although those factories have re-located, the population has not declined.  People have adapted and some 
commute to other communities for employment.  A school with 375 students in grades Pre-k through 8th grade is located 
two blocks from the church.  A consolidated high school with 400 students is located four miles south of Dyer.  The 
Dyer Nursing Home and assisted living facility provide a needed service to the community as well as employment for 
many in the county.  A health clinic staffed by a nurse practitioner that is located across from the nursing home and the 
nearest hospital is within 20 miles.  In and around the community of Dyer are fifteen churches of varying denominations.  
The Dyer Ministerial Alliance is an organization of Ministers in Dyer who work together in community endeavors.  
Organizations such as the Dyer Station Celebration Committee are responsible for a variety of community events such 
as Fourth of July activities, holiday open houses, and parades.  Our church was the founder of Christian Endeavor, 
which provides clothing and household furnishings to community members in need.  There is also a food pantry to help 
aid those with providing nourishment to their families.  Members of the church work at Christian Endeavor, and other 
churches in the area have joined us in this service to the community. 
 
B. PROGRAM AREAS IN THE LIFE OF THE CHURCH 
 
Weekly Programs of the church include Sunday school, Sunday morning worship, and Sunday evening children/youth 
programs.  During the school year, we have youth and supper on Wednesday nights, formerly a Logos program which 
ran for over 15 years on Wednesday afternoons.  It offers fellowship, Bible Study, and a meal for all ages, with many 
serving in leadership roles.  In August 2010, we began Fall Upward Soccer.  Through this outreach, our church has 
reached over 100 children and worked with numerous churches to share the Gospel.  Many Church members are 
appointed to serve on various committees, including Altar Worship, Missions, Christian Education, and Maintenance.  
These committees meet monthly to attend to the need, concerns and goals of the church.  
 
C. GOALS, OBJECTIVES, VIEWPOINTS 
 
Mission Statement: The mission of the Dyer Cumberland Presbyterian Church is to glorify God by sharing the love and 
peace of Christ with all through worship, service, and study.  We are committed to spiritual growth among our 
membership as well as our community and abroad. 
  
Our church is committed to spiritual growth among our membership and in our community.  Through our various 



 

 

programs, our goal is to reach out to our members, as well as those looking for a church home.  We extend Christian 
service and love to those in our community and those in the mission field.  We are committed to spreading the love of 
God and Jesus Christ, and strive to increase our membership and service to those in need, particularly in a very 
challenging world. 
D. BENEVOLENCE SUPPORT 
 
Our church contributes a considerable amount to missions and benevolent causes.  We participate in the Operation 
Christmas Child directed by Samaritan’s Purse.  We have focused locally this past year in supporting our food pantry 
as well as our Blessing Box at the church.   With our denomination focus on stewardship, each Sunday school class 
was challenged to engage in a project.  A large project has been the school backpack program, which ensures that 
local school students are fed over the weekend when school is not in session.  This program rapidly grew from seven 
served to twenty-five in a few months’ time.  Our work with Christian Endeavor is an ongoing ministry in collaboration 
with other churches.  At Camp Clark Williamson, we sponsor a cabin.  The Sr. Youth have sponsored a child for many 
years through Compassion International.  Our children also take great pride in collecting pennies each Sunday to fill a 
large jar which is specifically designated for our Children’s Home in Denton, Texas.  We provide scholarship to our 
church members who attend Bethel University, and through our association with Dyer ministerial alliance, we help fund 
scholarships for students graduating from Gibson County High School. 
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